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ﺗﺮﺗﻴﺐ اﻟﻌﻮاﻣﻞ اﳌﺆﺛﺮة ﻟﺠﺎﻣﻌﺎت اﻟﺠﯿﻞ اﻟﺜﺎﻟﺚ ﰲ ﻧﻈﺎم اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﱄ )دراﺳﺔ
ﺣﺎﻟﺔ :ﺟﺎﻣﻌﺔ ﻣﺸﻬﺪ ﻟﻠﻌﻠﻮم اﻟﻄﺒﻴﺔ(
ﻣﻘﺪﻣﺔ :إن ﻇﻬﻮر ﺟﺎﻣﻌﺔ اﻟﺠﻴﻞ اﻟﺜﺎﻟﺚ ﻛﻤﻈﻬﺮ ﻣﻮﺿﻮﻋﻲ ﻟﻠﻌﻼﻗﺔ ﺑ اﻟﺼﻨﺎﻋﺔ و
اﻟﺠﺎﻣﻌﺔ ﻳﻀﻊ آﻓﺎﻗًﺎ ﺟﺪﻳﺪة ﻟﺨﻠﻖ ﻓﺮص اﻟﻌﻤﻞ ﻋﲆ ﻣﺨﻄﻄﻲ و ﻣﺪﻳﺮي اﻟﺠﺎﻣﻌﺔ.
ﰲ ﺑﻠﺪﻧﺎ  ،ﻳﺘﻢ ﺗﺼﻨﻴﻒ ﻣﻌﻈﻢ اﻟﺠﺎﻣﻌﺎت ﰲ ﻓﺌﺔ ﺟﺎﻣﻌﺎت اﻟﺠﻴﻞ اﻟﺜﺎ أي
اﻟﺠﺎﻣﻌﺎت ذات اﻟﺘﻮﺟﻪ اﻟﺒﺤﺜﻲ و ﻟﻴﺲ ﻟﺪﻳﻬﺎ ﻧﺸﺎط ﻛﺒ ﻣﻦ أﺟﻞ ﺗﺴﻮﻳﻖ ﻧﺘﺎﺋﺞ
اﻟﺒﺤﻮث  ،ﻓﺈن اﻟﻐﺮض ﻣﻦ ﻫﺬه اﻟﺪراﺳﺔ ﻫﻮ ﺗﺼﻨﻴﻒ اﻟﻌﻮاﻣﻞ اﻟﻔﻌﺎﻟﺔ ﻟﺠﺎﻣﻌﺎت
اﻷﻟﻔﻴﺔ اﻟﺜﺎﻟﺜﺔ.
اﻟﻄﺮق :اﻟﺪراﺳﺔ اﻟﺤﺎﻟﻴﺔ ﻫﻲ ﺑﺤﺚ ﺗﻄﺒﻴﻘﻲ ﻣﻦ ﺣﻴﺚ اﻟﻐﺮض و ﻗﺪ أﺟﺮﻳﺖ ﻣﻦ
ﺧﻼل ﻧﻬﺞ ﻣﺨﺘﻠﻂ .ﺷﻤﻞ اﳌﺠﺘﻤﻊ اﻹﺣﺼﺎ ﻟﻠﺒﺤﺚ ﻋﲆ أﻋﻀﺎء ﻫﻴﺌﺔ اﻟﺘﺪرﻳﺲ و
اﳌﺪراء و ﻧﻮاب رﺋﯿﺲ ﺟﺎﻣﻌﺔ ﻣﺸﻬﺪ ﻟﻠﻌﻠﻮم اﻟﻄﺒﻴﺔ ﰲ اﻟﻌﺎم اﻟﺪراﳼ ۱۳۹۷-۱۳۹۸
ﺷﺨﺼﺎ ﺑﻄﺮﻳﻘﺔ أﺧﺬ اﻟﻌﻴﻨﺎت
ﻫﺠﺮﯾﺎ ﺷﻤﺴﯿﺎ (N = 1041) .ﺣﻴﺚ ﺗﻢ اﺧﺘﻴﺎر ً ۲۱۲
اﻟﻄﺒﻘﻴﺔ و ﰲ اﻟﻘﺴﻢ اﻟﻨﻮﻋﻲ اﺳﺘﺨﺪﻣﺖ ﻃﺮﻳﻘﺔ دﻟﻔﻲ ﻟﻠﺤﺼﻮل ﻋﻠﯽ آراء ۳۰
ﺧﺒ ًا .ﻛﺎﻧﺖ أداة اﻟﺒﺤﺚ ﻋﺒﺎرة ﻋﻦ اﺳﺘﺒﻴﺎن ﺑﺤﺜﻲ ﺗﻢ اﺳﺘﺨﺮاﺟﻪ ﻣﻦ اﻟﻘﺴﻢ
اﻟﻨﻮﻋﻲ و اﻟﺬي أﻛﺪ اﻟﺨﱪاء ﺻﺤﺘﻪ و ﺗﺄﻛﺪ ﻣﻮﺛﻮﻗﻴﺘﻪ ﻣﻦ ﺧﻼل ﻣﻌﺎﻣﻞ أﻟﻔﺎ ﻛﺮوﻧﺒﺎخ
) .(۰٫۹ﺖ إدارة اﻻﺳﺘﺒﻴﺎن اﳌﺆﻛّﺪ ﻣﻊ  ۷ﻋﻮاﻣﻞ و  ۲۵ﻣﻜﻮﻧًﺎ و ﺗﻢ ﺗﺤﻠﻴﻞ اﻟﺒﻴﺎﻧﺎت
ﺑﺎﺳﺘﺨﺪام ﺑﺮﻧﺎﻣﺞ .SPSS 21
اﻟﻨﺘﺎﺋﺞ :أﻇﻬﺮت ﻧﺘﺎﺋﺞ اﻟﺪراﺳﺔ أن ﻋﺎﻣﲇ ﺗﺮﻛﻴﺰ و اﻫﺘ م اﻹدارة ﻟﺮﻳﺎدة اﻷﻋ ل و
إﺻﻼح ﻧﻈﺎم اﻟﺘﻌﻠﻴﻢ و اﻟﺒﺤﺚ ﻣﻊ اﻟﱰﻛﻴﺰ ﻋﲆ رﻳﺎدة اﻷﻋ ل ﻛﺎن ﻟﻬ اﻷﺛﺮ اﻷﻛﱪ
) (۰٫۹۷و ﻋﺎﻣﻞ ﺗﻄﺒﻴﻖ اﻟﻘﻴﻢ اﻟﺜﻘﺎﻓﻴﺔ ﻣﻦ أﺟﻞ اﻟﺘﺤﺮك ﻧﺤﻮ ﺟﺎﻣﻌﺎت اﻟﺠﯿﻞ اﻟﺜﺎﻟﺚ
ذات ﻣﻌﺎﻣﻞ ) (۰٫۷۵اﻷﻗﻞ ﺗﺄﺛ ا ً.
اﻟﺨﻼﺻﺔ :ﻋﲆ ﻣﺴﺆوﱄ اﻟﺠﺎﻣﻌﺎت اﻟﻄﺒﻴﺔ اﻟﺤﺮص ﻋﲆ ﺗﻌﺰﻳﺰ رﻳﺎدة اﻷﻋ ل ﰲ
اﻟﺠﺎﻣﻌﺎت ،اﻷﻣﺮ اﻟﺬي ﻳﺘﻄﻠﺐ اﻟﺘﺨﻄﻴﻂ و اﻻﻫﺘ م اﳌﺘﺰاﻣﻦ ﺑﺠﻤﻴﻊ اﻟﻌﻮاﻣﻞ
ﺧﺎﺻﺔ ﰲ ﻣﺠﺎل اﻹدارة اﻟﺘﻲ ﺗﺮﻛﺰ ﻋﲆ رﻳﺎدة اﻷﻋ ل و إﺻﻼح اﻟﻨﻈﺎم اﻟﺘﻌﻠﻴﻤﻲ و
اﻟﺒﺤﺜﻲ.
اﻟﻜﻠ ت اﳌﻔﺘﺎﺣﻴﺔ :رﻳﺎدة اﻷﻋ ل  ،ﻃﺮﯾﻘﻪ دﻟﻔﻲ  ،ﺟﺎﻣﻌﺔ اﻟﺠﻴﻞ اﻟﺜﺎﻟﺚ  ،اﻟﻌﻠﻮم
اﻟﻄﺒﻴﺔ
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Prioritizing Effective Factors of Third Generation
Universities in Higher Education System
)(A Case Study in Mashhad University of Medical Sciences
Background: The rise of third generation universities as an objective
representation of industry-university relationships opens new horizons of
job creation for university planners and managers. In our country, most
universities are placed in second generation universities category, i.e.
research-oriented universities which are not so active in commercialization
of research findings. Therefore, the purpose of the present study is to
prioritize the factors affecting third generation universities.
Methods: The present study is an applied research in term of purpose
which was conducted through a mixed methods approach. The
statistical population of the research included faculty members,
managers, and deputy directors of Mashhad University of Medical
sciences in the academic year 2019-2020 (N=1041). A sample of 212
individuals was selected through stratified sampling method. Delphi
method was used to obtain the opinions of 30 experts. The research
tool was a research-made questionnaire extracted from the qualitative
section whose validity was confirmed by experts as well as its reliability
was confirmed by Cronbach’s alpha coefficient (0.9). The confirmed
questionnaire with 7 factors and 25 components was administered and
data were analyzed using SPSS 21 software.
Results: The results of the present study showed that the two factors of
focus and attention of management to entrepreneurship, and reform of
education and research system with emphasis on entrepreneurship had
the most impact (0.97); however, the factor of applying cultural values in
order to move towards third-generation universities with a coefficient of
(0.75) had the least impact.
Conclusion: Medical universities officials should endeavor to develop
entrepreneurship in universities, which requires simultaneous planning
and attention to all factors, especially the factors of management attention
to entrepreneurship and reforming of education and research system.
Keywords: Entrepreneurship, Delphi Method, Third-Generation
University, Medical Sciences
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رﺗﺒﻪ ﺑﻨﺪي ﻋﻮاﻣﻞ ﻣﺆﺛﺮ داﻧﺸﮕﺎه ﻫﺎي ﻫﺰاره ﺳﻮم در ﻧﻈﺎم آﻣﻮزش ﻋﺎﻟﯽ
)ﻣﻄﺎﻟﻌﻪ ﻣﻮردي :داﻧﺸﮕﺎه ﻋﻠﻮم ﭘﺰﺷﮑﯽ ﻣﺸﻬﺪ(
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۔ اس
۔
رآور
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زﻣﯿﻨﻪ و ﻫﺪف :ﻇﻬﻮر داﻧﺸﮕﺎه ﻧﺴﻞ ﺳﻮم ﺑﻪﻋﻨﻮان ﻧﻤﻮد ﻋﯿﻨﯽ ارﺗﺒﺎط ﺻﻨﻌﺖ و داﻧﺸﮕﺎه
اﻓﻖﻫﺎي ﻧﻮﯾﻨﯽ از اﺷﺘﻐﺎلزاﯾﯽ ﻓﺮاروي ﺑﺮﻧﺎﻣﻪ رﯾﺰان و ﻣﺪﯾﺮان داﻧﺸﮕﺎه ﻗﺮار ﻣﯽدﻫﺪ .در
ﮐﺸﻮر ﻣﺎ ﺑﯿﺸﺘﺮ داﻧﺸﮕﺎه ﻫﺎ در ﻧﺴﻞ دوم داﻧﺸﮕﺎﻫﯽ ﯾﻌﻨﯽ داﻧﺸﮕﺎه ﻫﺎي ﭘﮋوﻫﺶ ﻣﺤﻮر
ﻗﺮار دارﻧﺪ و ﻓﻌﺎﻟﯿﺖ ﭼﻨﺪاﻧﯽ در راﺳﺘﺎي ﺗﺠﺎري ﺳﺎزي ﯾﺎﻓﺘﻪ ﻫﺎي ﭘﮋوﻫﺸﯽ ﻧﺪارﻧﺪ ،ﻟﺬا ﻫﺪف
ﭘﮋوﻫﺶ ﺣﺎﺿﺮ رﺗﺒﻪ ﺑﻨﺪي ﻋﻮاﻣﻞ ﻣﺆﺛﺮ داﻧﺸﮕﺎه ﻫﺎي ﻫﺰاره ﺳﻮم ﻣﯽ ﺑﺎﺷﺪ.
روش :ﺗﺤﻘﯿﻖ ﺣﺎﺿﺮ از ﻧﻈﺮ ﻫﺪف ﮐﺎرﺑﺮدي اﺳﺖ و از روش آﻣﯿﺨﺘﻪ اﺳﺘﻔﺎده ﺷﺪه اﺳﺖ.
ﺟﺎﻣﻌﻪ آﻣﺎري در ﺑﺨﺶ ﮐﻤﯽ ﺷﺎﻣﻞ اﻋﻀﺎي ﻫﯿﺄت ﻋﻠﻤﯽ ،ﻣﺪﯾﺮان و ﻣﻌﺎوﻧﯿﻦ داﻧﺸﮕﺎه ﻋﻠﻮم
ﭘﺰﺷﮑﯽ ﻣﺸﻬﺪ در ﺳﺎل ﺗﺤﺼﯿﻠﯽ  97 -98ﻣﯽ ﺑﺎﺷﺪ ) (N=1041ﮐﻪ ﺗﻌﺪاد  212ﻧﻔﺮ ﺑﺎ
روش ﻧﻤﻮﻧﻪﮔﯿﺮي ﻃﺒﻘﻪاي اﻧﺘﺨﺎب ﺷﺪﻧﺪ و در ﺑﺨﺶ ﮐﯿﻔﯽ ﺑﺎ روش دﻟﻔﯽ از ﻧﻈﺮات 30ﻧﻔﺮ
از ﺧﺒﺮﮔﺎن اﺳﺘﻔﺎده ﺷﺪ .اﺑﺰار ﺗﺤﻘﯿﻖ ﭘﺮﺳﺸﻨﺎﻣﻪ ﻣﺤﻘﻖ ﺳﺎﺧﺘﻪاي ﻣﺴﺘﺨﺮج از ﻗﺴﻤﺖ ﮐﯿﻔﯽ
ﺑﻮد ﮐﻪ رواﯾﯽ آن ﺑﻪ ﺗﺄﯾﯿﺪ ﺧﺒﺮﮔﺎن رﺳﯿﺪ و ﭘﺎﯾﺎﯾﯽ آن ﺑﺎ اﺳﺘﻔﺎده از ﺿﺮﯾﺐ آﻟﻔﺎي ﮐﺮوﻧﺒﺎخ
) (0/9ﺗﺄﯾﯿﺪ ﺷﺪ و ﭘﺮﺳﺸﻨﺎﻣﻪ ﻧﻬﺎﯾﯽ ﺑﺎ 7ﻋﺎﻣﻞ و  25ﻣﺆﻟﻔﻪ در ﺑﯿﻦ ﻧﻤﻮﻧﻪ ﻣﻮرد ﻧﻈﺮ اﺟﺮا
ﮔﺮدﯾﺪ و دادهﻫﺎ ﺑﺎ اﺳﺘﻔﺎده از ﻧﺮماﻓﺰار spss21ﻣﻮرد ﺗﺤﻠﯿﻞ ﻗﺮار ﮔﺮﻓﺖ.
ﯾﺎﻓﺘﻪﻫﺎ :ﻧﺘﺎﯾﺞ ﻧﺸﺎن داد ﮐﻪ دو ﻋﺎﻣﻞ ﺗﻤﺮﮐﺰ و ﺗﻮﺟﻪ ﻣﺪﯾﺮﯾﺖ و ﻣﻨﺎﺑﻊ اﻧﺴﺎﻧﯽ ﺑﻪ ﮐﺎرآﻓﺮﯾﻨﯽ
و اﺻﻼح ﻧﻈﺎم آﻣﻮزﺷﯽ و ﭘﮋوﻫﺸﯽ ﺑﺎ ﺗﺄﮐﯿﺪ ﺑﺮ ﮐﺎرآﻓﺮﯾﻨﯽ ﺑﯿﺸﺘﺮﯾﻦ ﺗﺄﺛﯿﺮ ) (0/97و ﻋﺎﻣﻞ
ﺑﻪﮐﺎرﮔﯿﺮي ارزشﻫﺎي ﻓﺮﻫﻨﮕﯽ در ﻣﺴﯿﺮ ﺗﻐﯿﯿﺮ ﺑﺎ ﺿﺮﯾﺐ ) (0/75ﮐﻤﺘﺮﯾﻦ ﺗﺄﺛﯿﺮ را در ﺑﯿﻦ
ﻋﻮاﻣﻞ ﺑﻪ ﺧﻮد اﺧﺘﺼﺎص داده اﺳﺖ.
ﻧﺘﯿﺠﻪﮔﯿﺮي :ﻣﺴﺌﻮﻟﯿﻦ داﻧﺸﮕﺎهﻫﺎي ﻋﻠﻮم ﭘﺰﺷﮑﯽ ﺑﺎﯾﺪ ﻧﺴﺒﺖ ﺑﻪ ﮔﺴﺘﺮش ﮐﺎرآﻓﺮﯾﻨﯽ در
داﻧﺸﮕﺎه ﻫﺎ اﻫﺘﻤﺎم ورزﻧﺪ ﮐﻪ اﯾﻦ اﻣﺮ ﻧﯿﺎز ﺑﻪ ﺑﺮﻧﺎﻣﻪ رﯾﺰي و ﺗﻮﺟﻪ ﻫﻤﺰﻣﺎن ﺑﻪ ﺗﻤﺎﻣﯽ ﻋﻮاﻣﻞ
ﺑﻪ ﺧﺼﻮص در زﻣﯿﻨﻪ ﺗﻤﺮﮐﺰ ﻣﺪﯾﺮﯾﺖ ﺑﻪ ﮐﺎرآﻓﺮﯾﻨﯽ و اﺻﻼح ﻧﻈﺎم آﻣﻮزﺷﯽ و ﭘﮋوﻫﺸﯽ دارد.
واژه ﻫﺎي ﮐﻠﯿﺪي :ﮐﺎرآﻓﺮﯾﻨﯽ ،ﺗﮑﻨﯿﮏ دﻟﻔﯽ ،داﻧﺸﮕﺎه ﻧﺴﻞ ﺳﻮم ،ﻋﻠﻮم ﭘﺰﺷﮑﯽ
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Prioritizing Effective Factors of Third Generation Universities

INTRODUCTION
Nowadays, attention to entrepreneurship is one of the major
concerns of different institutions and centers, including
universities. Theory of Entrepreneurial University is one of
the models proposed to explain the new role of universities
with the important feature of broader interactions with
community. Base on this theory, some higher education
systems adapt themselves to economic development and
business market through modifying their programs, and they
educate innovative and creative graduates by implementing
entrepreneurial initiatives (1). Mission and vision of
universities in the past consisted of education and research
which nowadays, due to the developments taken place as
well as the mission and commitment of universities to society
and survival and growth of university itself, are gradually
shifting away from traditional role. In addition, they have
taken on a new role and mission by participating in social
and economic development. Those universities that have
been able to adapt themselves to new conditions are known
as
third-generation
universities
(entrepreneurial
universities) which are the evolved form of first and second
generation universities (2).
A third-generation university is defined as a university that is
capable of innovating, recognizing and creating
opportunities, working in teams, taking risks and responding
to challenges, and seeking to make substantial shift in
organizational characteristics so that it will have a bright
future (3). An entrepreneurial University is defined as a
research-based university in which research is emphasized
and developed. Although, in some analyses, analysts see
academic entrepreneurship as a deviation from research
university objectives (4-5), adopting a coordinated strategy
for all vital activities (education, research and
entrepreneurship) is a natural incubator. However,
endeavors to provide university community with sufficient
space to explore, evaluate, and exploit those ideas that can
be transformed into economic entrepreneurship initiatives
are important as well (6). In addition to teaching theoretical
issues, this type of university teaches students management
skills and job skills required for the intended field of study as
well as how to take advantage of opportunities and
innovations, introduces them the realities and requirements
of the business market, welcomes new and creative ideas,
and develops entrepreneurial spirit among students.
Students of a third-generation university not only do not wait
for a long time to be employed or seek a job after graduation
but they intend to be entrepreneurs (7).
In our country, most universities are placed in second
generation universities category, i.e. research-oriented
universities which are not so active in commercialization of
research findings, educating entrepreneurs, and
transforming into a third-generation university that is an
entrepreneurial university. Commercialization activities of
the universities of the country are often limited to the
creation of science and technology parks which do not have
much effect on the business market (8). There has been a
dramatic increasing in unemployment of 42% of the
university graduates with an increase of more than 850,000
_____

persons annually, unemployment and joblessness of 15000
to 20000Ph.D graduates with an increase of over 7500
persons annually, writing dissertations by others, islanding
performance in higher education irrespective of the quantity
and quality of the needs of the society and industry, the
disproportionality of occupation and the employed person,
the promotion of professional culture in education and
research institutions, Credentialism, un-even growth of
higher education centers, which today has increased to 2800
units. Lack of development model and roadmap in higher
education and lack of up-to-date higher education, brain
drain which leads to a pecuniary loss of over 60 billion
dollars, and politicization of scientific institutions are among
the issues higher education and consequently the country are
facing with. Therefore, these damages will result in pecuniary
loss of billions of dollars in the present time and will threat
national interest in long time (9). Hence, it is necessary to
create innovative activities through the creation of
entrepreneurial universities, because without the existence
of such universities the results of scientific research will have
no fate other than being stored in academic repositories and
libraries which are rarely transformed to innovative activities,
products and services. Along with global developments and
transformations and in line with the response to the
contingency needs of the society, the mission of the
universities has evolved through the time and is moving
towards an entrepreneurial paradigm (10). Unfortunately,
due to the inconsistency between academic courses and
community needs, university graduates do not have the
necessary expertise and efficiency. In such condition,
attention to entrepreneurship and its development as well as
expansion in higher education is of particular importance.
On the other hand, given the increasing growth of economic,
social, cultural, and political changes in society as well as the
emergence of new challenges and expectations in society,
attention to the development of entrepreneurship
capabilities and promotion of entrepreneurial spirit among
graduates and even students is crucial (11). Transformation
of higher education under the umbrella of entrepreneurship
is inevitable for the reasons such as environmental changes
at national and global level, public expectations changes,
increased competition for public resources, criticizing the
financial and structural status of higher education, being
dependent on government funding, changes in higher
education policies like decentralization, reducing tenure,
creating strong policy sets, creating and maintaining diversity
in higher education, reduction of bureaucracy, the
importance of paying attention to students, respecting and
protecting human dignity, and the advancement of
information technology. Therefore, it is necessary to create
innovative activities through the creation of entrepreneurial
universities. The development of entrepreneurship at the
universities of medical sciences and health services that
oversee and implement a wide range of health care services
at four levels of prevention, treatment, rehabilitation, and
palliative care is important. In addition, they carry out the
mission of education and research at the highest levels of
medical sciences; on the other hand, the presence of many
challenges to the management approach and systems are
_________
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inevitable (12).
The transformation from traditional university to
entrepreneurial university will play an important role in the
development of a global knowledge-based economy (13). At
the present time, given the traditional mission of universities
(first generation), the business market is saturated with
academic graduates. Moreover, the situation demands using
the available opportunities and making fundamental changes
in the education and research structure at least in the leading
universities of the country to move them towards researchoriented and mission-oriented universities in the field of
research and technology (14).
If the country's medical universities make the transition to
third-generation universities, their position in the
knowledge-based economy will be explained and their
dependence on government budgets will be minimized (12).
This is the result of creativity and innovation, and innovation
requires a systematic organization needing a clear policy and
hard working. A third-generation university should be
organized in such a way that it can give an address to
innovation and entrepreneurship in the field of targeted
medical sciences and it can be capable of transforming all
individual and organizational activities in economic, social,
cultural, and political dimensions into profession (15). In
this regard, it is required that the universities of medical
sciences of the country pay attention to the identification of
their specific features and adopt the approach of reducing
the level of dependency on public funds. This issue is of a
great importance since the structures of higher education of
university organization require it for planning some
processes and it should be performed in response to the
changing condition of the society. It is first necessary to write
a mission statement. Then, considering their specific features
and strength and weakness points, they should take steps
towards moving to third-generation universities. Hence, to
successfully implement the concept of commercialization
and entrepreneurship in universities, their specific features
and conditions require to be identified as well as appropriate
policies and decisions should be made accordingly (9).
METHODS
The present study is an applied research in terms of purpose.
The data were collected through a mixed methods approach
(qualitative-quantitative). For the qualitative section threestage Delphi method and for the qualitative section the
survey method was used. The statistical population of the
research included 1041 faculty members, managers, deputy
directors of education departments, and heads and deputy
directors of the Schools of Medicine, Dentistry, Pharmacy,
Paramedical Science, Nursing, Midwifery, and Reproductive
Health of Mashhad University of Medical sciences in the
academic year 2019-2020. In order to estimate the sample
size, Cochran's generalized formula was used based on which
a sample of 212 individuals was selected through two-stage
stratified sampling method (16). The research tool was a
research-made questionnaire extracted from the qualitative
section with 7 factors and 25 components in which the items
were scored on a five-point Likert scale from completely
desirable to completely undesirable. In the present study,
______
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after the approval of the survey subject in the research
department of the university and the approval by the Ethics
Committee of the University of Medical Sciences, the factors
and components affecting the third-generation university
were extracted according to the research conducted. The
library and Internet studies included books, papers, and
research performed by other national and international
researchers. Then, using the opinions obtained from the
experts of Mashhad University of Medical Sciences and
applying three-stage Delphi technique, they were evaluated.
For the present study, the members of the Delphi panel were
selected through purposive and judgmental sampling, a nonprobability sampling technique which consisted of 30
individuals, all of whom had experience of education and
research activities in the field of education and were familiar
with the concepts of third-generation universities. They had
a working experience as the manager of decision-making
section in educational organizations; they were experts and
had research article in this field as well as their informed
consent was obtained in person. The questionnaire used in
the first stage of Delphi method consisted of the factors and
components of third-generation universities. The experts
expressed their viewpoints while assessing the criteria
related to the importance of each of the factors and
components in the form of agreement and disagreement. In
addition, they expressed their descriptive opinions in written
form. In the second and third stage of Delphi method, the
respondent’s experts were asked to state their views and
opinions on each of the factors and components accepted in
the first stage and submitted it on a five-point Likert scale
from “totally agreed” to “totally disagreed” and gave their
comments and suggestions. In all the three stages of Delphi
method, the participants were asked to write any factors or
components not considered in the checklist. Moreover,
factors and components were modified based on
participants' views and opinions. Finally, given the consensus
of opinions reached among the members of experts group,
Delphi stages were stopped and the obtained factors and
components were identified with 7 main factors and 25 subcomponents. Then, they were transferred to the ultimate
research questionnaire for testing and evaluation in
quantitative sample (17). The questionnaire consisted of two
sections. The first section of the questionnaire assessed the
demographic characteristics of process owners (faculty
members, managers and deputy directors of Mashhad
University of Medical Sciences) including gender, education
level, job experience, age, organizational position, and field of
study; the second section of the questionnaire consisted of
139 questions about the variables related to third-generation
universities that measured the impact of each of these variables
on moving towards entrepreneurial universities from the
viewpoints of process owners. The questions in this section of
the questionnaire were scored on a five-point Likert scale
ranging from completely desirable = 1 to completely
undesirable= 5. In this study, face validity and content validity
were used to confirm the validity of the data collection tool.
The validity of the questionnaire was confirmed by the experts
and commentators in this field and Cronbach's alpha
coefficient was used to calculate and measure the reliability of

FMEJ 10;3 mums.ac.ir/j-fmej September 25, 2020

Prioritizing Effective Factors of Third Generation Universities

the research tool. For this purpose, Cronbach's alpha
coefficient was calculated using pre-test data in a sample of 15
individuals of the statistical population who responded to the
research questionnaire with a reliability of 0.93, indicating the
high reliability of the research tool or the questionnaire. After
distributing, collecting and reviewing the questionnaires in a
sample of 212 faculty members, managers, and deputy
directors of Mashhad University of Medical sciences, the
questions were coded and SPSS 21 software was used for data
processing, data analysis, and statistical inferences. Structural
equation modeling and factor analysis were used for data
analysis. Factor analysis attempts to identify underlying
variables or factors that explain the pattern of correlations
within a set of observed variables and plays a very important
role in identifying latent variables or factors through the
observed variables. Due to the large number of variables
researchers usually face with in research, they look for a way to
reduce the number of factors and form a new structure for it,
to do so, factor analysis is used for more accurate data analysis
to achieve more scientific and operational results (18).
RESULTS

Table 1. Demographic Profile of Respondents
Gender
Male
Female
Education
Master’s Degree
Ph.D.
Employment Status

Evaluation of first and second order measurement
model
At first, the first-order measurement model of the research
was examined. According to the results obtained t>1.96
_________

Percent

135

64

77

36

Number

Percent

4

2

208

98

Number

Percent

Contractual

188

89

Official

24

11

Organizational Position

Number

Percent

Faculty Member
Manager and Deputy Directors of the
School
Manager/Deputy Director of
Educational Group

183

87

7

3

22

10

Mean

Standard
Deviation

Job Experience

Given the obtained results, 135 (64%) males and 77 (36%)
females were studied in terms of their demographic
characteristics. The mean age of the sample was 50.3
ranging from 40 to 70 years with a standard deviation of
8.7. The results suggested that the majority of respondents
(0.98) have a Ph.D. degree and (0.2) a master's degree.
Meanwhile, the highest proportions of the sample (89%)
were those with official employment status and the rest
(11%) were with contractual employment status. The
faculty members with 87% had the highest frequency in the
research. Managers and deputy directors of education
groups with 10% and managers and deputy directors of the
schools with 3% had the highest proportion; however, they
were placed after faculty members. The mean work
experience of the sample was 16.5 years with a standard
deviation of 8.3. On the other hand, those with work
experience between 10-19 years had the highest proportion
(40%) (Table1).
The research model which was obtained through Delphi
technique was evaluated using confirmatory factor analysis
and the impact of each factor and its components of thirdgeneration universities were examined as well.
Confirmatory factor analysis was performed using
structural equation modeling (SEM). Structural equation
modeling is one of the latest achievements of statisticians
at this point and is among the statistical models for
examining the linear relationship between latent variables
(unobserved) and explicit variables (observed). As it was
indicated, the model extracted from the three stages of
Delphi method consisted of seven factors along with their
components. At first, first-order measurement model and
second-order measurement model were examined.

Number

Age

5/16

8.3

Mean

Standard
Deviation

50.3

8.7

for all components and coefficients were statistically
significant and also all components had a significant role in
explaining their associated factors. Fit indices of the firstorder measurement model indicated that the root mean
square error of approximation (RMSEA) is less than 0.09,
the confirmatory fit index (CFI) is greater than 0.9 and the
x2 index is less than 3. Therefore, all indices were in the
desired range, so the appropriateness of the first-order
measurement model to fit the collected data was
confirmed.
The second-order measurement model included explicit
variables, latent variables, first-order latent variables, and
the second-order latent variables. The second-order latent
variable was measured on the basis of first-order latent
variables. Second-order measurement model with its
factors were considered as first-order latent variables and
the components of each of them as the explicit variables. In
this model, there also existed a second-order latent
variable, namely the transformation of Mashhad University
of Medical Sciences into a third-generation university. In
this model, t>1.96 for the coefficients of all factors and
components was obtained. Therefore, all factors and
components had a significant role in this model. The
RMSEA index was 0.78 and the CFI index was 0.95,
indicating the desirable values for the evaluation of factors
and components. The structural equation model with its
coefficients was shown below (Figure 1). In this model it
was identified that the seven factors of formulating
appropriate organizational strategies, creating grounds and
structural and contextual conditions of the organization,
focus and attention of management and human resources
________
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e1

0.32

Becoming an Entrepreneurial University

e2

Supportive and Transition Strategies

e3

Entrepreneurial Approach to Stakeholder Performance

e4

Utilizing a New Strategy

e5

Supporting Inventions and Innovations

e6

Providing Facilities for Research Companies

e7

Launching Marketing Consulting Centers

e8

Complementary and Empowerment Measures

e9

Entrepreneurship management in Higher Education

e10

Promoting and Developing Entrepreneurship Capabilities

e11

Assessing Effectiveness and Feedback of performance

e12

Holding Educational Courses

e13

Attention to Multidisciplinary and Transdisciplinary Systems

0.80
0.89
0.89
0.87

Strategies

Creating Grounds
and Structural
Conditions

e27

0.88
0.84
0.92

e14

Concentration and
Attention of the
Managers

Developing Scientific and Research Activities

0.80

e28

0.84
0.82
0.85

Curriculum Planning based on Entrepreneurship

e16

Improving International Cooperation

e30
0.86

Allocation of Financial Resources and Costs

0.93
0.90
0.86

Codification and Amendment of Laws and Regulations

Changing the Valuations based on Entrepreneurship

e24

Cultural Preparation of the Organization

e25

e20

Attracting Financial Resources and Funds

More Interactions
with External
Environment
0.91

e23

e19

Improving the Required Facilities and Infrastructures

0.97

0.89
0.95
0.83
0.78

e22

e18

Enhancing Research Communications Internationally

Reformation of
Education and
Research System

0.97

e21

e17

Supporting International Research Activities

Accepting Changes and Promoting Ideological Issues

Enhancement of
Infrastructures,
equipment and
financial Resources

e31
0.82
0.95
0.90

Applying Cultural and
Ideological Values

e32

Figure 1. Fit model and coefficients of structural equations of factors and components
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0.96

0.95

e15
0.46

Formulating

e26

0.44

0.5

0.75
0.85
0.89
0.92
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to entrepreneurship, reformation of education and
research system with the emphasis on entrepreneurship,
more interactions with external environment (national and
international) and internationalization, enhancement of
infrastructures, equipment and financial resources and the
application of cultural and ideological values on the path
of change to third-generation university were well
explained by their components. According to the results
obtained, the fit of the measurement model to the collected
data was well confirmed by the fit indices. In this model, all
the seven effective factors had significant coefficients (Table
2).
Meanwhile, prioritizing and comparing the level of the
importance of factors and components affecting thirdgeneration universities was performed in Mashhad University
of Medical Sciences based on the coefficients obtained
through structural equation modeling. It can be said that the
distribution of the level of importance of factors affecting
third-generation universities in Mashhad University of
Medical Sciences had a significant difference (t>1.96).
Comparing the rank coefficients with respect to structural
equation coefficients indicated that the most important and
effective factors are associated with the focus and attention
of management and human resources of the organization to
entrepreneurship and reformation of education and research

system with emphasis on entrepreneurship with the
coefficient of (0.97); however, the factor of applying cultural
and ideological values on the path of change with the
coefficient of (0.75) had the least importance. Table (3)
represents the importance and impact of each of the seven
factors affected the transformation of Mashhad University of
Medical Sciences into a third-generation university.
DISCUSSION
Based on the opinions and views of university professors, it
was found that the effective factors in entrepreneurial
universities include formulating appropriate organizational
strategies, creating grounds and structural and contextual
conditions of the organization, focus and attention of
management and human resources to entrepreneurship,
reformation of education and research system with the
emphasis on entrepreneurship, more interactions with
external environment (national and international) and
internationalization, enhancement of infrastructures,
equipment and financial resources and the application of
cultural and ideological values on the path of change to thirdgeneration university. Moreover, the results showed that the
two factors of focus and attention of management and
human resources to entrepreneurship as well as the
reformation of education and research system with the
________

Table 2. Factors affecting third-generation universities
Variable

Factors affecting thirdgeneration universities

Coefficient

T

Formulating appropriate organizational strategies

Factor

0.96

-

Creating grounds and structural and contextual conditions of the organization

0.95

11.22

Focus and attention of management and human resources to entrepreneurship

0.97

12.67

Reformation of education and research system with the emphasis on
entrepreneurship

0.97

12.04

More interactions with external environment (national and international) and
internationalization

0.89

12.40

Enhancement of infrastructures, equipment, and financial resources

0.91

11.66

The application of cultural and ideological values on the path of changing to
third-generation university

0.75

9.53

Table 3. Prioritizing factors affecting the transformation of Mashhad University of Medical Sciences into a third-generation
university
Factor

coefficient

priority

T

Focus and attention of management and human resources to entrepreneurship

0.97

1

12.67

Reformation of education and research system with the emphasis on
entrepreneurship

0.97

1

12.04

formulating appropriate organizational strategies

0.96

2

-

creating grounds and structural and contextual conditions of the organization

0.95

3

11.22

enhancement of infrastructures, equipment, and financial resources

0.91

4

11.66

more interactions with external environment (national and international) and
internationalization

0.89

5

12.40

The application of cultural and ideological values on the path of changing to thirdgeneration university

0.75

6

9.53
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emphasis on entrepreneurship have the most impact and are
of the greatest importance in the development of thirdgeneration universities. Ghahremani et al. in a study called
“The Role of Transformational Leadership in Promotion of
University to Entrepreneurial Organization” suggested that
the promotion of University to Entrepreneurial Organization
is influenced more by the inspirational motivation of
transformational leaders than other variables. In addition
they stated that the more the managers have inspirational
motivation features, the more likely a university will promote
to an entrepreneurial organization (19). Entrepreneurial
management of the university is of great importance for
fostering entrepreneurship and entrepreneurial activities
based on the entrepreneurial management of the
organization. An environment should be created where all
the students and staff tend to move towards innovation and
progress. Lack of commitment of university managers and
leaders is the main cause of business failure. Fast and Perth
(1981) stated that regardless of the size or stages of an
organization evolution, if senior managers do not have
commitment to change, business creation in the organization
may fail (20). One of the most prominent organizational
features of an entrepreneurial university is its management
which plays an important role in the two following aspects in
improving the compatibility of university organizational
structures with entrepreneurial activities including
participatory management. 1. University manager should
manage creativity, innovation, and entrepreneurship in the
university through creating the required atmosphere in
universities. 2. University manager should transform
university organization into an innovative and
entrepreneurial organization through building creativity and
innovation (21). The manager of the organization should lay
the groundwork in a proper framework so that the
universities would stay up-to-date and grow; and they would
be a proper place for the cooperation of researchers and
professors of the universities as well as an important place
for education and research. Meanwhile, reformation of
education and research system with emphasis on
entrepreneurship in the organization has an effective impact
on the transformation of universities to entrepreneurial
universities. In addition to their traditional role, universities
require to implement other partners’ plan. In fact, in
addition to educating and training students and staff,
universities should participate in conducting research and
producing science and knowledge as well as establishing and
running knowledge-based companies.
Due to the
importance role of innovation and entrepreneurship, the
issue of entrepreneurial university or third-generation
university has received particular attention in recent decades.
Considering the national and international evolution and
transition from industrial society to knowledge society,
adopting effective strategies is essential for utilizing new
values and opportunities. To do so, education and research
patterns of the university system need to evolve and skills and
abilities of academic community (students, graduates, faculty
members, managers and staff) should be promoted in line
with innovation and entrepreneurship (22). In their study,
Jarohnovich and Avotins proposed the three missions of
_______
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education, research, and industry for entrepreneurial
universities in which education is provided through
entrepreneurship education programs and skilled students
are trained for entrepreneurship, as well as the output of
research is transformed to scientific knowledge and
consequently students can communicate with small
businesses in reproductive companies (23).
In the same vein, considering all these factors, the managers
and officials of University of Medical Sciences should give
particular attention to the role and position of thirdgeneration universities in the development of the country as
well. Meanwhile, the two factors of focus and attention of
management and human resources to entrepreneurship and
reformation of education and research system with
entrepreneurial perspectives should receive serious
attention by university managers, since these two factors
have the highest priority and impact among the studied
factors. Therefore, the followings are suggested in line with
these two factors:
 Those managers who have entrepreneurial vision
should be employed in the organization. Managers’ attention
should be drawn to the future orientations of universities
based on their visions and strategies. The managers of the
organization should pay special attention to the mutual and
effective collaboration between universities, industry, and
business sectors. Entrepreneurship-related courses and
workshops should be conducted for managers and
executives. Regular meetings with experienced managers
and entrepreneurs should be held. Particular attention
should be paid to educational courses and extracurricular
activities of human resources in the field of entrepreneurship.
The entrepreneurship criterion should be considered in
employing and promoting human resources. Operational and
influential managers and staff need to be selected for decisionmaking and plans related to the transformation into thirdgeneration universities. Entrepreneurship criterion should be
considered in evaluating university performance and
brainstorming sessions in the field of entrepreneurship in the
organization conducted for managers.
 Teaching methods should be modified and revised in
order to improve the quality of teaching. Innovative and
applied methods should be used. Research and education
activities should be performed collaboratively and in the
form of teamwork. Curricula should be developed based on
entrepreneurship and value creation. Multidisciplinary and
transdisciplinary systems should receive particular attention.
Positive steps should be taken towards the promotion and
improvement of faculties of scientific groups with
interdisciplinary attitudes. Fostering analytical skills and
critical thinking should be considered in university curricula
and entrepreneurship-based research and education
activities should be developed.
Although the general purpose of this study was to identify
and prioritize the factors affecting a third-generation
university, considering and revealing the importance and
necessity of entrepreneurship in the universities of the
country can be mentioned as the ultimate goal. It is obvious
that the development of this goal requires broader scientific
efforts and more scientific researches.
_____
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